SOUTHEND ON SEA CITY COUNCIL ROLE PROFILE

DEPARTMENT FOR CHILDREN AND PUBLIC HEALTH

PART A: JOB DESCRIPTION
	Job Title & Team
	Consultant in Public Health / Consultant in Public Health Medicine


	Reports To
	Director of Public Health 
Note: jointly accountable to the Executive Director of Children and Public Health, acting as the de facto Deputy Director of Public Health

	Responsible For
	Health Improvement Practitioner, Health Improvement Practitioner (Advanced), Health Protection Operational Team, FY2 Doctor Trainees. Approx 5 Staff

	Level
	Level 13 (£79,807-89,823 with a Developmental rate of £71,826)


	Main Purpose of the Job
	To provide strategic leadership in improving health and wellbeing outcomes and reducing health inequalities across Southend-on-Sea, working collaboratively with local partners and the Integrated Care Board (ICB). The post holder will lead on Health Protection, Health Care Public Health, and the commissioning of key public health services (including drug and alcohol, sexual health, and tobacco control). Acting as deputy to the Director of Public Health, they will support statutory duties, advise on health protection matters, and contribute to emergency planning. The role includes driving Population Health Management, developing neighbourhood health planning, influencing system-wide prevention strategies, and providing professional direction to public health teams and trainees.
For further information please see Appendix 1

	Key Responsibilities 


	Strategic Leadership & Partnership
· Lead the Population Health Management Programme with the Integrated Care Board (ICB) and drive the development of Neighbourhood Health Planning, aligning local priorities with prevention and self-care work streams.
· Act as Deputy to the Director of Public Health, fulfilling delegated responsibilities in line with national guidance, including statutory advice on Health Protection and emergency planning.
· Provide strategic leadership to the Health and Wellbeing Board, briefing Cabinet Members and responding to requests from the Health Overview and Scrutiny Committee.
· Work across organisational and professional boundaries as a change agent, managing complexity to deliver improvements in health and wellbeing.
People Management
· Provide leadership and line management for allocated Public Health staff, including recruitment, objective setting and performance management.
· Foster a positive and inclusive team culture, ensuring staff development through coaching and mentoring.



Commissioning & Service Development
· Lead commissioning and delivery of: 
· Drug and Alcohol services, including harm reduction and recovery-focused interventions.
· Sexual Health services, ensuring access to contraception, STI testing, and treatment.
· Tobacco Control, including Smoking Cessation programmes.
· NHS Health Checks programme, targeting cardiovascular disease prevention and early detection.
· Develop and implement local strategies to improve outcomes and reduce inequalities in these areas, ensuring alignment with national frameworks and local needs.
· Provide expert public health support and whole-system leadership to ensure evidence-based commissioning and development of high-quality, equitable services, including evaluation and KPIs.
Health Protection & Resilience
· Lead local resilience planning for Health Protection in collaboration with the Council’s Emergency Planning team and the Essex Resilience Forum.
· Provide expert advice on infection prevention and control (IPC) and lead responses to outbreaks and incidents in collaboration with the UK Health Security Agency (UKHSA).
· Ensure robust emergency preparedness plans are in place for communicable disease control and environmental hazards.
Public Health Intelligence & Research
· Oversee the Public Health Intelligence function, including: 
· Production of Joint Strategic Needs Assessments (JSNAs) and Pharmaceutical Needs Assessments.
· Local health profiles and the Health and Wellbeing Strategy.
· Utilise and develop intelligence systems to underpin public health action, integrating public health, NHS, and social care outcome frameworks.
· Provide the key local authority link to the research community, influencing programmes and participating in the Greater Essex Health Determinants Research Collaboration (HDRC)
Policy, Strategy & Advocacy
· Take responsibility for policy development, implementation, and delivery, including leading detailed inter-agency strategic plans and contributing to procurement processes.
· Communicate complex public health data and concepts effectively through written and verbal briefings to councillors, partners, and stakeholders, sometimes at short notice.
· Support the DPH in developing robust strategies for improving health and wellbeing, ensuring measurable outcomes and judicious use of the ring-fenced public health grant.
Training & Workforce Development
· Contribute to training programmes for Foundation Year 2 doctors, specialty registrars, and other health professionals.
· Act as an Educational/Clinical supervisor for trainees and contribute to workforce planning and succession development.

Governance & Ethical Practice
· Ensure compliance with statutory duties, professional standards and ethical frameworks.
· Ensure appropriate indemnity for cross-over duties.
· Maintain scientific integrity and advocate for evidence-based public health practice.
· Maintain confidentiality, comply with GDPR and uphold public interest disclosure obligations.
· Participate in on-call arrangements for public health emergencies or infectious disease outbreaks.
Professional Obligations
· Undertake the required CPD in line with Faculty of Public Health (FPH) requirements
· Contribute to FPH activities in include training programmes and Faculty roles (examiner/assessor)
· Adhere to GMC Good Medical Practice and FPH Good Public Health Practice
· Meet and keep updated against FPH’s competencies – see Appendix 2


	Responsibility for Resources
	In addition to staffing budgets will be responsible for:
Approx £6.5M associated with commissioning Reproductive and Sexual Health, Drug and Alcohol and Health Checks and Smoking Cessations Services.


	Standard Phrases
	This Post is deemed Politically restricted.

Contribute to the vision of the organisation and city.

Contribute to the Council’s Corporate Plan and adhere to the Council’s Values and Behaviours.

Contribute to the Council’s success by accepting new tasks, helping team members, learning new skills, and striving to improve personal and team results. 

Be familiar with Equal Opportunities good practice and with the Council’s requirements for Diversity and to implement this in all aspects of working.

Promote and work in line with the principles of the Data Protection Act and GDPR.

This job description does not form part of your contract of employment

	Disclosure & Barring Service
	This role requires an Enhanced Disclosure & Barring Service Check for the Adults and Children’s workforce, with a check against the barred list






PART B: PERSON SPECIFICATION	
	Attributes
	Activity
	Essential or Desirable
	How evidenced

	Qualifications or membership to a Registered Body
	Inclusion in the GMC Specialist Register/GDC Specialist List/UK Public Health Register (UKPHR) for Public Health Specialists 

If registered in a specialty other than public health medicine/dental public health, the equivalent training and/or appropriate experience of public health medicine practice

Must meet minimum CPD requirements in line with the Faculty of Public Health or other recognised body standards

Accredited Clinical Supervisor (Faculty of Public Health

Membership of the Faculty of Public Health (MFPH) by examination, exemption or assessment

Masters degree in Public Health or equivalent

*Public health specialty registrar applicants who are not yet on the GMC Specialist Register/GDC Specialist List in dental public health/UKPHR must provide verifiable signed documentary evidence that they are within 6 months of gaining entry at the date of interview, all other applicants must provide verifiable signed documentary evidence that they have applied for inclusion in the GMC/GDC/UKPHR specialist registers 
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	Knowledge, Experience Skills and Abilities


	Strategic Leadership: Proven ability to lead complex change programmes across organisational boundaries, influence leaders, including CEOs and motivate partners to improve population health. 
Commitment to work within a political system irrespective of personal political affiliations
Public Health Expertise: 
· In-depth knowledge of clinical quality assurance, quality improvement, evaluation methods, and evidence-based public health practice, including ability to assess effectiveness of interventions and measure outcomes.
· Strong understanding of interfaces between health, social care, and key partners, including wider determinants of health.
Analytical Skills: Skilled in synthesising data from multiple sources for surveillance and assessment of population health, including leading JSNA and applying qualitative and quantitative data (including health economics) to inform policy, commissioning, and service improvement. 
Policy & Strategy Development: Ability to design and implement strategies and policies, develop inter-agency plans, and contribute to procurement processes, informed by robust evidence and evaluation frameworks.
Health Protection: Competence in risk assessment and response coordination for communicable disease control and environmental hazards, including consideration of climate-related risks.
Communication & Influence: 
· Excellent written and verbal communication skills to convey complex concepts to diverse audiences, including councillors, NHS, and community stakeholders and advocate for public health priorities.
· Experience in media engagement to deliver effective health behaviour and health promotion messages.
Research & Innovation: Experience in applied research, critical appraisal, evaluation frameworks, and influencing research agendas to meet local needs and contribute to teaching and learning activities. 
Leadership & Resilience: Capacity to lead responses in unplanned circumstances, inspire commitment to prevention, and manage complexity effectively.
Professional and Ethical Practice: Commitment to ethical standards, transparency and public health advocacy, maintaining CPD and appraisal in line with FPH requirements
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Behaviours



	Driving Positive Change - has a future focused approach that can easily respond to different and changing demands. Possesses a positive attitude so that they may adapt to the pace of change. Embraces new technologies and new ideas.
Trust and Respect -  creates mutual trust and remove barriers to help develop a highly collaborative and respectful team. Values feedback and respectfully listens to other people’s opinions.
Strong Leadership - Leads by example, and through their behaviours and positive professional approach to work. Encourages team motivation and achievements. They actively challenge bad behaviour, respect other people’s views, and are open, transparent and supportive.
Acting with integrity and behaving responsibly - Takes ownership of their work, responsibility for their actions and decisions and accountable for their performance and development. 
Acting with integrity and behaving responsibly is key to ensure the Council and its employees achieving an excellent reputation with residents, partners and businesses.
Building relationships to work well together - Works to reach common goals; sharing information, supporting colleagues, welcoming feedback, building good relationships and partnerships to improve productivity and effectiveness. Applies an inclusive approach to staff, customers, residents and the community as a whole to deliver efficient and effective services
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	Additional Information for example physical skills or working environment
	May be required to join on call arrangements relating to Public Health Emergencies or Outbreak of infectious diseases.

The postholder may be required to drive across the City and will require the use of their own vehicle in some instances.

This is a hybrid role and will require the post holder to work at least two days per week, on average, in the office. 
	
	





Appendix 1

Professional Status of Consultants 
Public health consultants work as system leaders at strategic or senior management level or at a senior level of expertise such as epidemiology or health protection. The combination of leadership and managerial skills together with high level of technical skills and knowledge gives them a unique skill set essential for improving the health and wellbeing of populations.
They must be qualified as a public health specialist and be on the GMC, GDC or UKPHR specialist register. 
Consultants have the same professional status irrespective of local line management arrangements and have experience in various areas of public health practice.

Work programme
Your work will focus on:

· Driving collaborative health initiatives, such as Narrowing the Gap, to tackle inequalities through integrated care, lifestyle interventions and community engagement
· Supporting children and families to thrive, through programmes like A Better Start and the development of integrated hubs offering holistic support
· Promoting healthier lifestyles to reduce preventable diseases
· Improving mental health and emotional wellbeing across all age groups
· Addressing wider determinants of health, including education, housing, employment and income
· Designing inclusive and accessible services that meet the needs of all residents
· Championing prevention, including immunisation and smoking cessation programmes

Up to eight key objectives are agreed as part of the Council’s Annual Conversation framework. These will be agreed within the first 3 months of your start date and reviewed annually the following April. We will also agreed a set of supporting professional activity in the form of CPD, appraisal, revalidation, teaching, training and quality improvement.

Wellbeing 
The Council provides access to occupational health support which is confidential. The post holder can directly access the independent Employee Assistance Programme, as and when required.

Other Wellbeing initiatives and resources include a number of staff support groups (e.g. Mental wellbeing forum)  as well as a dedicated programme on coaching/mentoring (peer support).

In September 2025 the Faculty produced guidance on working from home. This resource supports employers to reduce the potential challenges of hybrid working while maximising its benefits.



Appendix 2: FACULTY OF PUBLIC HEALTH COMPETENCIES
(based on Faculty of Public Health, 2022)
All consultants are expected to be proficient in the competencies set out below. 
Use of public health intelligence to survey and assess a population’s health and wellbeing
To be able to synthesise data from multiple sources on the surveillance or assessment of a population’s health and wellbeing and on the wider environment, so that the evidence can be communicated clearly and inform action planning to improve population health outcomes.
Assessing the evidence of effectiveness of interventions, programmes and services intended to improve the health or wellbeing of individuals or populations
To be able to use a range of resources to generate and communicate appropriately evidenced and informed recommendations for improving population health across operational and strategic health and care settings.
Policy and strategy development and implementation 
To be able to influence and contribute to the development of policy as well as lead the development and implementation of a strategy.
Strategic leadership and collaborative working for health
To use a range of effective strategic leadership, organisational and management skills, in a variety of complex public health situations and contexts, dealing effectively with uncertainty and the unexpected to achieve public health goals.
Health improvement, determinants of health and health communications
To influence and act on the broad determinants, behaviours and environmental factors influencing health at a system, community and individual level to improve and promote the health of current and future generations. To be proactive in addressing health inequalities and prioritising the most vulnerable or disadvantaged groups in the population.
Health protection 
To identify, assess and communicate risks associated with hazards relevant to health protection, and to lead and co-ordinate the appropriate public health response. To understand how those risks associated with hazards relevant to health protection may be influenced by climate change and environmental degradation currently and in the future.
Health and care public health 
To be able to improve the efficiency, effectiveness, safety, reliability, responsiveness, sustainability and equity of health and care services through applying insights from multiple sources including formal research, health surveillance, needs analysis, service monitoring and evaluation.
Academic public health 
To add an academic perspective to all public health work undertaken. Specifically to be able to critically appraise evidence to inform policy and practice, identify evidence gaps with strategies to address these gaps, undertake research activities of a standard that is publishable in peer-reviewed journals, and demonstrate competence in teaching and learning across all areas of public health practice.
Professional, personal and ethical development
To be able to shape, pursue actively and evaluate your own personal and professional development, using insight into your own behaviours and attitudes and their impact to modify behaviour and to practise within the framework of the GMC's Good Medical Practice (as used for appraisal and revalidation for consultants in public health) and the UKPHR’s Code of Conduct.
Integration and application of competencies for consultant practice
To be able to demonstrate the consistent use of sound judgment to select from a range of advanced public health expertise and skills, and to use them effectively, working at senior organisational levels, to deliver improved population health in complex and unpredictable environments.
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