Wider Wallet

Through the “Wider Wallet” scheme, staff can access discounts on many online/high street stores and local businesses and save money on theme parks, theatre, cinema and eating out. There are also travel and holiday discounts, access to childcare vouchers and health plans.


Benefits include:

Online discounts
Discounts are available on a wide range of websites. In some cases you will need to quote a discount code when you checkout, while in other cases you will be directed to a site which has already had a discount applied. Instructions are shown each time you access an offer.

Downloadable vouchers
Some of our suppliers provide downloadable vouchers, which you can print from your account. Downloadable vouchers are most often used for leisure activities, such as theme parks and days out.

Reloadable gift cards
Save money on everyday shopping by purchasing discounted gift cards for your favourite stores. The gift cards will be sent to you by post and you can then top them up with a credit or debit card, by phone or online. The discount applies every time you top up, so for every £10 you top up you’ll receive more than £10 on your gift card.

Discounted gift vouchers
Save money on traditional gift vouchers by buying them at a discount to face value. We recommend ordering several vouchers at once or combining your order with reloadable gift cards, to get best value from the postage.

Cashback
We’ve teamed up with Top Cashback to provide you with access to some fantastic cashback offers.
Simply register with Top Cashback through Wider Wallet, then search for your chosen retailer on the Top Cashback website and shop online in your normal way. Your cashback will be credited to your Top Cashback account and you’ll also receive a £5 introductory bonus for registering through Wider Wallet.



Travel Benefits

Discounted car parking ​​​​​​​
Season ticket loans, to help you spread the cost of travel to work 
Access to our cycle to work scheme



Other benefits you might want to learn about

There are a range of benefits available to staff including:
· flexible working (including flexi-time, part and term-time working)
· up to 30 days annual leave
· Local Government Pension Scheme
· learning and development 
· season ticket and travel loans
· discounted gym membership
· employee support and networking groups
· retail, holiday and travel discounts with our Wider Wallet scheme
· cycle purchase scheme 
· credit union membership

We operate with a hybrid work model, requiring the successful candidate to attend the office or designated work location for a minimum of 3 days per week, one of which must be a Monday or Friday.








