Come and join our Development Management Team
Please consider us for your next career move. We are entering an exciting period of change and increasing development pressures in which you could play a crucial role helping us to shape the future of our area.  
Hart is a prosperous and rapidly growing district in North East Hampshire. We are in an area with high demand for new development, on the M3, just beyond the London Green Belt. There is a vibrant economy, and we need to accommodate more growth. The district is highly sensitive in terms of the natural environment and has rich heritage and established towns and villages that will need to accommodate change. We welcome good quality development and to secure that we need to strengthen our team to meet the challenges ahead. That’s where you come in.   We have a range of jobs at different levels which would each provide an opportunity to progress in a forward-thinking and proactive Council. 
Hart is consistently ranked as one of the best places to live in the UK. It has many attractive characteristics including some beautiful villages, lots of green space and first-rate leisure opportunities. There are excellent schools and fast connections to London and the South coast.
There is so much to commend working for Hart, it is a Council like no other in terms of its positivity, its friendly and welcoming staff and, of course, the quality of the place itself. 
You’ll be joining a stable and productive team which enjoys a strong sense of purpose and a collaborative spirit. It’s a really pleasant place to work and the staff live up to the Council’s core values of being helpful, approachable, responsive and taking ownership of challenges and problems, whilst making customers feel welcome and cared for. 
We offer a competitive package including;
· local government pension scheme (a major benefit)
· flexible working hours (allowing accrual of up to 2 flexi days per month)
· hybrid working policy allowing generous homeworking each week (currently 60%)
· generous leave allowance
· support for CPD including professional subscription 
· free staff parking
· a confidential employee advice & support programme 
· promotion of a healthy work/life balance
· a really supportive team
We work to make a beneficial contribution to the lives of our residents through continuous improvement and innovation in service delivery. 
The Council has committed to becoming a carbon-neutral authority by 2035. 
We have some major development proposed and there is already much taking place across the district. Now is the time to broaden your experience and further your career with us. There are opportunities ranging from an Administration role to a Principal Planner and a Conservation Specialist. See details on each post as follows:
