Job Spec
Finance Business Partner —- SEO SALARY FROM £37,295 + qualification
allowance from £3,107

We are recruiting these positions in Birmingham, Bristol, Exeter, Leeds,
London, Newcastle-upon-Tyne, Peterborough, Reading, Warrington, Worcester,
Worthing, York on a Blended/flexible basis

About the job

DEFRA is the UK government department responsible for safeguarding our natural environment,
supporting our world-leading food and farming industry, and sustaining a thriving rural economy. Our
broad remit means we play a major role in people's day-to-day life, from the food we eat, and the air
we breathe, to the water we drink.

As a Finance Business Partner (FBP) your role is to protect value, drive value and add value. You
will ensure stewardship of public funds, efficient and effective use of budgets and play a key role in
transformational change. You will provide advice on budgets across the organisation and protect the
Accounting Officer’s interest as outlined in Managing Public Money.

This role will involve collaborating with colleagues from across Defra Group Finance and the business
areas to deliver successful outcomes. You will also assist in providing insightful financial analysis and
establishing a robust challenge to inform strategic decision making and business planning. You will
need to be skilled at listening, interpreting, influencing, negotiating, inspiring and challenging, which
are all vital to the role.

Job description

As a Finance Business Partner, you will provide strategic support to Directors/ Budget Holders and
Managers. You will provide an effective Business Partnering service to budget holders that drives
business outcomes through excellent service and strong stakeholder relationships.

You will challenge the robustness of plans and drive effective decision making ensuring that issues,
risks, and opportunities are clearly identified and managed so that the budget holder and wider
organisation land their budget to target.

You will provide insightful financial analysis, promote commercial awareness to inform decision
making, provide constructive challenge and ensure that financial governance, control, and alignment
is maintained. Your role is to protect, drive and add value.

You will build trust with decision makers so that your advice is actively sought; the FBP is expected to
be a critical friend, giving sound financial advice while challenging existing assumptions.

You will own a portfolio of key business areas and stakeholders to help shape and influence plans
and develop business cases which demonstrate value for money while meeting the organisation’s
priorities.

You will gain a thorough understanding of our customer and ensure that the finance team protects
and adds value, matching resources to priorities and supporting Budget Holders in the delivery of their
accountabilities.

You will be highly visible and engage early in the process of development of business cases and new
ideas to ensure that finance is at the heart of planning and decision making.

You will work collaboratively with colleagues, to ensure that good practice is identified, shared, and
developed between FBPs, that consistency of approach is adopted and to build and embed financial
capability and understanding across the organisation.

You will be respected for your financial knowledge and skill, providing sound advice, and ensuring the
business adheres to relevant finance policies. The role is equally about relationship and information
management as it is about financial technical skills



Responsibilities

Key responsibilities will include but not be limited to: -

¢ Developing an understanding of the business, its stakeholders, and deliverables, and
being at the heart of decision making within your business area

e Building and maintaining relationships with budget holders and key stakeholders

e Providing financial advice on compliance with policy, standards, accountabilities, and
controls

e Supporting the development of a balanced business plan, and allocation of this into
an organisational budget.

e Supporting the governance processes and effective management of the capital
programme

e Translating, owning, and adding insight to financial data to provide clear information
and evidence to support business activities and requirements.

e Providing strategic financial guidance at appropriate level budget holder meetings

¢ Reviewing, challenging, and providing input to business cases/ strategic
documentation

o |dentifying and applying relevant costs, benefits, and investment appraisal
techniques

e Providing relevant finance coaching and training to the business

e Providing ad-hoc analysis and presentations to drive and support business decisions,
such as multi-year efficiency and cost reduction options, using all available data and
analytics tools.

Essential Experience and Skills:- .

Possesses emotional intelligence and has the ability to think empathetically, considering the
strategic goals of others.

. Fosters a culture of knowledge sharing and collaboration between the business,
finance, and other corporate services.

. Can tailor their communication style to a range of audiences, including internal and
external stakeholders.

. Uses facts and evidence to aid negotiation and influencing.

. Helps others to understand the interdependencies between business and finance.

. Proactive and passionate, inspiring others to continuously improve.

o Ability to ‘speak the language’ of finance to business, and vice versa, acting as the

critical translator between the two.

Technical Skills

Expert

e Oral and written presentation skills

Practitioner

Budgeting, forecasting, and costing
Data and analytics interpretation

Working knowledge e Consolidated Budgeting Guidance
e HMT Green Book
¢ Managing Public Money
o Data and analytics interpretation
e Commercial acumen
e Investment appraisal and evaluation
e Performance and risks
Qualifications —
Recommended typical qualifications are;
. Part-Qualified with CCAB, CIMA or equivalent

. Working towards qualification


https://www.ccab.org.uk/
http://www.cimaglobal.com/uk/

But formal qualifications are not necessarily required to be successful in this role if the applicant can
show relevant past experience.

Employees are eligible to receive an accountancy allowance at the following (non-cumulative)
increments;

- ‘Part Qualified 1’ will receive £796 (National) or £1,281 (London) annually.
- ‘Part Qualified 2’ will receive £1,590 (National) or £2,553 (London) annually.
- ‘Fully Qualified’ will receive £3,107(National) or £4,495(London) annually.

Behaviours
. Communicating and Influencing (LEAD BEHAVIOUR)
o Working Together
. Managing a Quality Service
. Making Effective Decisions



