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HAYS NEWSLETTER - Q2

Welcome to the next instalment of the Hays’ Quarterly Newsletter!
Read below to find the latest updates on Recruitment, Continuous Improvements, Market insights and DE&I
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WORKSPACE LAUNCH e
3SS WORKER BENEFITS PORTAL — NOW LIVE! =
Overview @ =X

Hays Workspace is an online platform where Hays temporary workers
can access tools to help them any time in their career journey. Workers
will have access to a variety of benefits, such as retail discounts and
cashback savings, through top brands. There is also a comprehensive
range of personal and professional e-learning content available, as
well as access to a free wellbeing portal.
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Key Benefits + 3 X
» Simple, single platform where workers can access a host of useful _ o
WELLBEING LEARNING REWARD

resources, all in one place
» Fast and easy access to a comprehensive range of personal and
professional training courses
» Access to discount and cashback savings for top brands
Access to industry trends and career advice
Unlimited access anytime, anywhere. Available to use on desktop,
laptop, mobile and tablet
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EXCITING UPDATE

3SS Automated Schedule Creation Process

HAYS INFORMATION HUB
AND LINKED IN GROUP

remaining two entities is on track and will be
going live soon.
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Key Changes New interface and enhanced core

coordination, and reduce manual workload
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